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Workplace Diversity — Whose Dream is it Anyway?

As I write this column, my children are
enjoying a holiday, courtesy of legendary
civil rights leader, Dr. Martin Luther King,
Jr. Dr. King’s fight to end racial inequality
ended with his 1968 assassination, but his
dream lives on.

Ten years after Martin Luther King, Jr.
Day was officially celebrated in all 50 states,
and under the leadership of our country’s
first black president, we stand a nation
changed. Our issues of workplace diversity
still persist, but they have broadened in
variety and scope. Contemporary targets
of employee discrimination include gender
bias, sexual orientation and people with
disabilities, among others.

According to Tom Capato, CEO,
GettingHired.com, the largest disability
employment portal in the US, the most
recent figures from the Bureau of Labor
Statistics indicate there are over 22 million
Americans of working age who are not
currently employed, many of whom are
qualified and eager to enter the workforce
given the opportunity by employers.

“We recently celebrated our one-
year anniversary, says Capato. “While
we are delighted with our progress, we
cannot deny the continued growth in
unemployment and, in particular, the
widening participation gap for people with
disabilities. Our mission is to lead the effort
in reducing this gap by connecting qualified
people with disabilities to employers and
jobs,” added Capato.

On a local level, according to the
US Census Bureaus 2007 American
Community Survey, the rate of unemployed
disabled people in Putnam County is almost
twice the rate of non-disabled people.

Much of this disparity is attributed to
stigmas that exist and employers fear.
However, studies continue to dispel these
stigmas over and over again. For example:

o Employers are sometimes concerned
about productivity of workers with
disabilities and the costs associated with
accommodations. A three-year DePaul
University Study found "workers with
disabilities performed as well as other
workers while requiring about the same
amount of supervision and minimal
accommodations."

« The same study also reported that retail
workers with disabilities had fewer absences
than employees without disabilities.

o According to a National Survey of
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policy threatens Carmel's vistas and forested
landscape. Each of the developments listed
above occur on steep slopes of grade of
more than 25 percent, require massive
destruction of forests, and blasting of
bedrock. That is what is left of Carmel to
build upon. Together with a blasting code,
it is essential to adopt a ridge line protection
law, steep slope control, and more stringent
tree preservation.

Remember Supervisor Schmitt, your
constituents have rights and you are sworn
to uphold them.

Ann Fanizzi, Chair
Putnam County Coalition to Preserve
Open Space
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Consumer Attitudes toward Companies
that Hire People with Disabilities, 92
percent of the American public view
companies that hire people with disabilities
more favorably than those that do not.
87 percent of the public would prefer to
give their business to companies that hire
people with disabilities.

Spotlight: Nancy Burkley,
communications and outreach
coordinator, CAREERS for People

with Disabilities, 45 Fair Street,
Carmel

In Putnam County, Careers for People
with Disabilities helps individuals with
disabilities find and keep jobs by providing
training and on-going support. They also
work with businesses that are interested in
employing people with disabilities.
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By Lisa Kaslyn

“There are so many good reasons for
employers to consider this uniquely diverse
workforce,” says Nancy Burkley, CAREERS
for People with Disabilities. “People with
disabilities have proven to be incredibly
dedicated and reliable workers. In fact,
fewer than 1 percent of CAREERS' clients
have been laid off in the past year while the
unemployment rate overall has been 8 to 10
percent,” adds Burkley.

If thats not enough, the government
provides attractive tax credits and monetary
give-backs to incent employers, including
Work Opportunity Tax Credits, Work
Try-Out and the On-the-job Training
Monetary Incentive Program. Visit the
US Department of Labor website for more
information.

Hannaford Supermarkets is a longtime

supporter of people with disabilities.
According to Mike Norton, a Hannaford
corporate spokesman, the company is
committed to a culture where differences
are accepted, valued and used to enhance
the business and support the organization.
“To assist these efforts, we work with local
agencies throughout our coverage area,
including Putnam County, to cultivate
and develop opportunities for people with
disabilities, said Norton."

According to Burkley, in addition
to Hannaford, there are a number of
progressive companies in the Putnam
area that regularly hire CAREERS’ clients,
including the A&P Supermarket, Carmel
Cineplex, Putnam Hospital Center and
The Plaza at Clover Lake, a residence for
independent senior living.

For more information about CAREERS
for People with Disabilities, visit the website
at www.careersforpeoplewithdisabilities.org.

Lisa Kaslyn is president of Kashen
Communications.  Specialists in public
relations, writing, search engine optimization
and social media, her company works with
growing businesses to build market awareness
and increase website traffic. For more
information on Kashen Communications, go
to www.KashenComm.com or email lisa@
kashencomm.com. To sign up for eMarketing
Bootcamp, visit www.bootcampforbiz.com.

At PHC, we measure our
success by YOUR satisfaction.

Congratulations to our medical staff for ranking in the Top
10% in New York State for Physician Patient Satisfaction
by Press Ganey. From all of us at PHC, thank you!

SERVING PUTNAM, NORTHERN WESTCHESTER AND SOUTHERN DUTCHESS COUNTIES

To learn more about Putnam Hospital Center and our dedication to quality
care, please visit www.Health-Quest.org.

PHC

Putnam Hospital Center

Health Quest affiliate

www.health-quest.org * Stoneleigh Avenue, Carmel, NY 10512





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




